
Basics 

 
Job Title Territory Sales Manager – Running (Washington D.C. Metro Area) 

Reports To Regional Sales Manager – Running (East) 

FLSA Status Exempt 

Direct Reports No 

About Mizuno 

 
Mizuno USA’s roots trace back to its parent company, Mizuno Corporation. Mizuno Corporation was 
established in Osaka, Japan in 1906 by Rihachi Mizuno. Today, Mizuno USA is located outside of 
Atlanta, GA and continues to manufacture and distribute high quality golf, baseball, softball, running, track 
& field, and volleyball equipment, along with apparel and footwear. 
 
Since our founding, we have taken special pride and pleasure in being able to participate in the exciting 
world of sports and providing sports equipment of the highest quality. Each and every one of us is guided 
by the ideal of true sportsmanship. That was true over 100 years ago and is still true today. It is evident in 
our corporate philosophy which, simply stated, is "Contributing to society through the advancement of 
sporting goods and the promotion of sports."  
 
Are you a competitor driven by overcoming extraordinary challenges? Are you motivated by being a 
critical team member? Do you aspire to join a brand that makes a difference in the communities we 
serve? Mizuno USA is seeking top performers like you carry on the legacy of one of the world’s most 
iconic sporting goods brands.  
 
Every Mizuno USA teammate is a champion of our Mission and commitment to one another and athletes 
everywhere as they strive for ultimate achievement at every level of competition. 
 
Let us know if you're game-ready! 
 

Summary 

 
As both the sales and marketing representative of Mizuno Running, the Territory Sales Manager is 
responsible to sell, promote, and market the Mizuno brand to “Top of the Pyramid” retailers, in alignment 
with company strategy. This role will drive sell-thru of Mizuno Running products by educating the 
Customer (i.e. store staff) about our Running products and establishing personal relationships between 
the Customer and the Brand. The Territory Sales Manager will conduct educational clinics for store staff, 
identify and develop relationships with leading influencers within selected stores, and develop 
opportunities to showcase the Mizuno Brand through grass roots promotions.  
 

Essential Duties and Responsibilities 

 
The Territory Sales Manager will perform specific tasks like the following: 
 
o Develop annual territory sales budget and goals – including distribution, product category sales, and 

total sales volume – in collaboration with sales management. 
o Achieve annual territory sales goals. 
o Improve sell-thru in the assigned territory, by working closely with targeted retailers to create a high 

level of awareness of the Mizuno Brand and foster demand for Mizuno products. 
o Plan and manage a rigorous and effective territory activity schedule – including monthly/weekly travel, 

individual account visits, educational clinics, grassroots promotions, and the like – to develop a highly 
visible presence and reputation as a valuable asset to customers’ business. 



o Execute in-store clinics that creatively and effectively educate store staff on the unique fit, feel, and 
performance of Mizuno Running products, including footwear and apparel. 

o Increase Mizuno’s presence in core business promotional and grass roots activities within the local 
market, through personal involvement and coordination with key territory retailers and other grass 
roots efforts. 

o Work under the direction of Regional Sales Manager to ensure major account sales and marketing 
programs are executed at all store locations within territory, while ensuring in-store marketing 
materials are utilized and displayed according to guidelines from Regional Sales Manager and/or 
Director of Running Sales. 

o Develop and submit accurate and timely monthly sales forecast updates to sales management. 
o Participate in the communication and collection of past due receivable balances from territory dealers 

as necessary. 
o Support in-store activations and other events for Strategic and Key Account, as needed. 
o Effectively manage the allocated Travel & Expense and Promotional budgets. 
o Complete and submit weekly sales activity reports and expense vouchers to sales management. 
o Attend Mizuno Running Brand Meetings at least three times annually as well as other corporate 

events as directed by Regional Sales Manager.  
o Understand the Strategic Priorities and incorporate them into all activities. 
o Embrace and abide by the Mizuno Brand Culture. 
 

Qualifications 

 
o Bachelor's Degree Preferred 
o Previous employment experience within the Running Specialty and or Sporting Goods Industry as a 

sales associate or manager 
o Exceptional interpersonal and communications skills 
o Passionate, motivated personality dedicated to engaging the Customer 
o High degree of motivation with a demonstrated ability as a “self-starter” 
o Ability to work and succeed in a Team Environment 
o Proficient in Microsoft Office applications – specifically Word, Excel, Outlook, and PowerPoint 
o Must travel 80% of the time throughout multi-state territory for extended periods of time 
o Must possess a current and valid driver's license and be able to obtain a driver's license in the 

assigned state as needed 
o Clean driving record and insurable by Mizuno insurance as well as employee's own insurance 
o Vehicle must be in good working condition 
o Willing to purchase and maintain auto insurance at your cost, keeping $300,000 liability, combined 

single limit for property damage (PD) and bodily injury (BI) 
 

Physical Demands/Essential Functions 

 
o While performing the duties of this job, the employee is regularly required to communicate verbally.  
o The employee is occasionally required to stand, walk, and sit.  
o Specific vision requirements include color vision. 
o Some physical lifting and moderately strenuous physical exertion required for event setup and 

teardown. 
o Prolonged periods of sitting, standing, and walking during travel. 
o Ability to drive an automobile. 

 
Whenever possible, Mizuno USA, Inc. strives to promote from within if the skills and necessary 
qualifications meet the requirements for the position. Internal and external candidates will be considered 
for the position and the best candidate will be hired.  
 



Mizuno USA, Inc. is an Equal Opportunity Employer: All qualified applicants will receive consideration for 
employment and will not be discriminated against based on their race, gender, disability, veteran status or 
other protected classification.  
 
EOE M/F/D/V 
 

Send your resume and cover letter to mizunocareers@mizunousa.com and include the Job Title 
in the Subject line.  


